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resourcing and talent management, learning and
development (L&D), reward and employment
relations. The final part examines the impact
that HRM can have on business performance
and also outlines the key knowledge and skills
required to carry out a business research
project. Fully updated through, this seventh
edition now has new coverage of diversity and
inclusion (D&I), workplace analytics, ethics,
wellbeing and precarious work as well as
additional coverage of the alignment of HRM
with organisational strategy and the integration
of different components of HRM. Human
Resource Management at Work includes new
global case studies, reflective practice activities
to encourage critical thinking, exercises to help
the consolidation of learning and 'explore
further' boxes to encourage wider reading.
Aligned to the CIPD Level 7 qualification yet also
relevant on non-CIPD accredited HR masters
courses, this book covers everything students
need to excel in their academic studies and will
ensure that they can hit the ground running in a
practitioner role after university. Online
supporting resources include an instructor's
manual and lecture slides.
The Chaos Theory of Careers Robert Pryor
2011-05-10 The Chaos Theory of Careers
outlines the application of chaos theory to the
field of career development. It draws together
and extends the work that the authors have been
doing over the last 8 to 10 years. This text
represents a new perspective on the nature of
career development. It emphasizes the
dimensions of careers frequently neglected by
contemporary accounts of careers such as the

Handbook of Research on Promoting Womenês
Careers Susan Vinnicombe 2013-10-31 In a
changing world where women have dominated
as graduates from universities in the West,
recent research has shown that the same trend
is also strikingly evident in the newly emerging
markets. Tapping into this female talent pool is
extremely importa
Writing Connections Lee Brandon 2003-10
Designed specifically for community colleges
and business programs, Writing Connections
helps students of varying backgrounds, ages,
and majors recognize how strong writing skills
can allow them to achieve both their academic
and professional goals. Students practice finding
common denominators and patterns across all
key forms of writing and learn to apply what
they learn to personal, cross-curricular, and
workplace writing. Student examples illustrate
all stages of the writing process and serve as
good models on which students can pattern their
own work.
Human Resource Management at Work Mick
Marchington 2020-11-03 A leading textbook in
its field, Human Resource Management at Work
is a comprehensive guide to the theory and
practice of HRM. Divided into four key parts, the
first part of the book covers HRM strategy and
the global context, the forces shaping HRM at
work and international and comparative HRM.
Part Two discusses the role of HR professionals
and line managers in the workplace, and how
the responsibilities for delivering effective HR
vary in a changing world of work, Part Three has
expert coverage of the key areas of HR including
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challenges and opportunities of uncertainty, the
interconnectedness of current life and the
potential for information overload, career
wisdom as a response to unplanned change, new
approaches to vocational assessment based on
emergent thinking, the place of spirituality and
the search for meaning and purpose in, with and
through work, the integration of being and
becoming as dimensions of career development.
It will be vital reading for all those working in
and studying career development, either at
advanced undergraduate or postgraduate level
and provides a new and refreshing approach to
this fast changing subject. Key themes include:
Factors such as complexity, change, and
contribution People's aspirations in relation to
work and personal fulfilment Contemporary
realities of career choice, career development
and the working world
Handbook of Research Methods in Careers
Wendy Murphy 2021-06-25 This Handbook of
Research Methods in Careers serves as a
comprehensive guide to the methodologies that
researchers use in career scholarship.
Presenting detailed overviews of methodologies,
contributors offer numerous actionable best
practices, realistic previews, and cautionary
tales based on their vast collective experience of
research in the discipline.
Women and Career: Themes and Issues In
Advanced Industrial Societies Julia Evetts
2014-09-19 First published in 1994. Routledge is
an imprint of Taylor & Francis, an informa
company.
Understanding Careers Kerr Inkson 2014-11-10
In the hotly anticipated second edition of
Understanding Careers, Kerr Inkson has teamed
up with Nicky Dries and John Arnold to take
readers on a fascinating journey through the
field of Career Studies. Interdisciplinary – the
text brings together and critiques a range of
perspectives, allowing for a broader and more
holistic understanding of the field. Theory and
practice – comprehensive coverage of all the key
theories and cutting edge research is related to
the real world through over 50 cases studies. A
new ‘Careers in Practice’ section contains
chapters devoted to self-development, career
counselling, and organizational practices.
International perspective – contains examples,
cases, research, references and statistics from a
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range of countries. Use of metaphor – the text is
structured around commonly used metaphors for
careers, helping students relate to the ideas
presented and providing a framework for
analysis and comparison. Ideal reading for
students considering their own career and
personal development, as well as those studying
career development, career guidance or human
resource management within a psychology,
education, counselling or business degree.
Criminal Careers of a Sub-set of Offenders
in Barbados Eleanor Gittens 2011 The research
in this thesis built on several papers that have
brought criminal career research to the
forefront of the scientific and empirical study of
criminal behaviour. However, most existing
research has been limited in scope and confined
to a relatively small range of samples from more
developed, first world, countries; in particular,
the USA, the UK, and Canada. The main aim of
the present research, therefore, was to replicate
and extend previous work on criminal careers
using a sample of offenders from a developing
nation, Barbados. Given the limitations of
previous work, the present research not only
examined a number of key variables previously
identified in relation to criminal careers (onset
age, career length, chronicity, versatility, and
seriousness), but also extended the investigation
to look at issues surrounding specialisation,
violence and demographic factors as related to
criminal careers. The sample consisted of 1692
offenders who were charged in Barbados during
2002 and 2006 for robbery and sex offences and
during 2006 for drug offences. Several
important findings emerged. In particular, there
was a significant negative relationship between
onset age and the other criminal career
variables, the latter of which were positively
correlated with each other; this supports the
idea of a general factor underlying criminal
careers. Nevertheless, there were also variations
according to different types of offences. Thus, on
average, sex and drug offenders had the shortest
career lengths and showed the least versatility
and the lowest levels of chronicity and
seriousness. In contrast, burglary offenders had
the longest career lengths, the earliest age of
onset, the greatest versatility, and committed
the most serious crimes. In addition, contrary to
the findings of some previous studies, there was
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evidence of specialisation in the sample, and
specialists had an earlier age of onset, longer
careers, lower versatility and lower levels of
crime seriousness than non-specialists. Violent
offenders showed a similar pattern of earlier age
of onset, longer careers, greater versatility and
higher levels of chronicity and seriousness than
non-violent offenders. Finally, there were some
differences according to gender, race, housing
area, employment type and educational level for
the key criminal career variables. The results of
the research are discussed in terms of their
comparability with previous research in the field
from more developed nations. Despite some
interesting discrepancies, it is argued that, in
general, the criminal career findings of the
present sample are remarkably similar to
previous findings from other countries; however,
this could be a feature of the particular
historical background of Barbados. Other
implications for criminal career research,
including practical applications, are also
discussed, as well as directions for future
research.
The Fourth Industrial Revolution Klaus
Schwab 2017-01-03 The founder and executive
chairman of the World Economic Forum on how
the impending technological revolution will
change our lives We are on the brink of the
Fourth Industrial Revolution. And this one will
be unlike any other in human history.
Characterized by new technologies fusing the
physical, digital and biological worlds, the
Fourth Industrial Revolution will impact all
disciplines, economies and industries - and it will
do so at an unprecedented rate. World Economic
Forum data predicts that by 2025 we will see:
commercial use of nanomaterials 200 times
stronger than steel and a million times thinner
than human hair; the first transplant of a 3Dprinted liver; 10% of all cars on US roads being
driverless; and much more besides. In The
Fourth Industrial Revolution, Schwab outlines
the key technologies driving this revolution,
discusses the major impacts on governments,
businesses, civil society and individuals, and
offers bold ideas for what can be done to shape a
better future for all.
Work Careers Daniel C. Feldman 2002-10-04
Work Careers brings together a stellar panel of
experts from the fields of industrial and
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organizational psychology, counseling and
clinical psychology, social psychology,
organizational behavior, and human resource
management. This volume offers a
comprehensive exploration of how an
individual's career unfolds from early childhood
through retirement. Based on the most recent
findings and current research, the volume also
focuses on changes in the societal and
organizational contexts of career development
and reveals how context shapes and constrains
individual career decisions.
The Boundaryless Career Michael B. Arthur
2001-07-26 Organizational restructuring and
global, hypercompetition have revolutionized
careers and destroyed the traditional blueprint
for advancement and career success. This book
details the new forms work takes in the new
organizational era where worker mobility has
become critical to the well-being and learning of
both people and firms. The Boundaryless Career
approaches the new principle of the
boundaryless career in five directions. The first
section helps the reader explore the nature of
boundaryless careers by highlighting some of
their essential elements. The second section
turns to competitive advantage and the role of
workers' knowledge. The thirs section
concentrates on the role of the social structure
in the organizing of work. The fourth section
turns to focus on how boundaryless careers
affect personal development and growth. The
fifth section addresses the demands
boundaryless careers create for schools,
communities, and other social institutions.
Introductory and concluding chapters by the
editors offer frameworks for conceptualizing
careers now and in the future. The Boundaryless
Career provides a conceptual map of new career
and employment forms to the prospective benefit
of people making career choices, companies recrafting human resource practices, schools and
universities re-considering their roles, and
policy-makers concerned with regional or
national competitiveness. It will be essential
reading for scholars in a range of social science
disciplines spanning themes of economics,
management, education, organizational
behavior, and the psychology and sociology of
work. It will also appeal broadly to free thinkers
interested in the changing nature of careers and
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employment as both people and firms tackle the
realities of increasingly open markets and global
competition.
ENC Focus
Mid and Late Career Issues Mo Wang
2012-10-12 This new book looks at the unique
career issues faced by those workers in their
mid and late career stages, particularly with
regard to the psychosocial dynamics of mid and
late careers. With the growth in aging workers
worldwide, we need a deeper understanding of
the unique challenges and issues as well as the
practical implications related to the shifting
demographics to an older workforce, particularly
the aging of the baby boom generation. This
book reviews, summarizes and integrates the
literature on a wide variety of issues and
organizational realities related to these workers.
Numerous case studies based on one-on-one
interviews with older workers and recent
retirees provides illustrative examples of the key
concepts discussed in each chapter. Students,
researchers, and professionals in industrial
organizational psychology, human resource
management, developmental psychology,
vocational psychology and gerontology will find
this authoritative book of interest.
Two-Career Families (HBR Working Parents
Series) Harvard Business Review 2022-03-08
Build your careers, your family, and your
life—together. When you're part of a two-career
family, you manage the competing demands of
your careers, child-rearing, and household
chores along with your relationship with each
other. Can you both chase your dreams, raise
good citizens, make time for your hobbies and
your health—and maintain a strong relationship?
Two-Career Families provides the expert advice
and practical solutions you need to address the
challenges you face as working-parent partners,
from negotiating responsibilities at home to
making career decisions to supporting each
other's growth. You'll learn to: Build and
maintain a team mindset Tackle daily demands
while tracking long-term goals Make fair tradeoffs Deal with crises and setbacks Balance it
all—or most of it The HBR Working Parents
Series provides support as you anticipate
challenges, learn how to advocate for yourself
more effectively, juggle your impossible
schedule, and find fulfillment at home and at
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work. Whether you're up with a newborn or
planning the future with your teen, you'll find
the practical tips, strategies, and research you
need to make working parenthood work for you.
Careers For Dummies Marty Nemko
2018-05-18 Feeling stuck? Find out how to work
toward the career of your dreams If you’re
slogging through your days in a boring or
unrewarding job, it may be time to make a big
change. Careers For Dummies is a
comprehensive career guide from a top career
coach and counselor that will help you jump
start your career and your life. Dive in to learn
more about career opportunities, with a plethora
of job descriptions and the certifications,
degrees, and continuing education that can help
you build the career you’ve always wanted.
Whether you’re entering the workforce for the
first time or a career-oriented person who needs
or wants a change, this book has valuable
information that can help you achieve your
career goals. Find out how you can build your
personal brand to become more attractive to
potential employers, how to create a plan to “get
from here to there” on your career path, and
access videos and checklists that help to drive
home all the key points. If you’re not happy in
your day-to-day work now, there’s no better time
than the present to work towards change. Get
inspired by learning about a wide variety of
careers Create a path forward for a new or
better career that will be rewarding and fun
Determine how to build your personal brand to
enhance your career opportunities Get tips from
a top career coach to help you plan and
implement a strategy for a more rewarding work
life Careers For Dummies is the complete
resource for those looking to enhance their
careers or embark on a more rewarding work
experience.
Study Strategies for Careers Theodore O.
Knight 1993
The Psychology of Working David Blustein
2013-01-11 In this original and major new work,
David Blustein places working at the same level
of attention for social and behavioral scientists
and psychotherapists as other major life
concerns, such as intimate relationships,
physical and mental health, and socio-economic
inequities. He also provides readers with an
expanded conceptual framework within which to
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think about working in human development and
human experience. As a result, this creative new
synthesis enriches the discourse on working
across the broad spectrum of psychology's
concerns and agendas, and especially for those
readers in career development, counseling, and
policy-related fields. This textbook is ideal for
use in graduate courses on counseling and work
or vocational counseling.
The Role of Values in Careers Mark Pope
2014-05-01 Values are of critical importance in
the practice of career counseling as evidenced
by the pervasive use of values surveys and
values card sorts by career counselors,
vocational and counseling psychologists, career
development facilitators, career coaches, and
other career development practitioners. The
purpose of this book is to provide practitioners,
faculty, and researchers in vocational
psychology and career counseling with a
foundational tool to guide their work. This book
focuses on the critical role that values play in a
person’s career, addressing values from a broad
array of perspectives, including cultural and
international perspectives, to illuminate the
place of values within vocational psychology and
career development. The book will be directed
primarily toward psychology and counselor
education faculty who teach advanced
undergraduate and graduate courses in
vocational psychology, career development,
career assessment, and career counseling.
Although there is a range of readership
(undergraduate and graduate students as well as
professionals already in the field), the authors
understand the differences in reading level and
agree to write for all levels.
The Professor Is In Karen Kelsky 2015-08-04 The
definitive career guide for grad students,
adjuncts, post-docs and anyone else eager to get
tenure or turn their Ph.D. into their ideal job
Each year tens of thousands of students will,
after years of hard work and enormous amounts
of money, earn their Ph.D. And each year only a
small percentage of them will land a job that
justifies and rewards their investment. For every
comfortably tenured professor or well-paid
former academic, there are countless underpaid
and overworked adjuncts, and many more who
simply give up in frustration. Those who do
make it share an important asset that separates
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them from the pack: they have a plan. They
understand exactly what they need to do to set
themselves up for success. They know what
really moves the needle in academic job
searches, how to avoid the all-too-common
mistakes that sink so many of their peers, and
how to decide when to point their Ph.D. toward
other, non-academic options. Karen Kelsky has
made it her mission to help readers join the
select few who get the most out of their Ph.D. As
a former tenured professor and department head
who oversaw numerous academic job searches,
she knows from experience exactly what gets an
academic applicant a job. And as the creator of
the popular and widely respected advice site The
Professor is In, she has helped countless Ph.D.’s
turn themselves into stronger applicants and
land their dream careers. Now, for the first time
ever, Karen has poured all her best advice into a
single handy guide that addresses the most
important issues facing any Ph.D., including: When, where, and what to publish -Writing a
foolproof grant application -Cultivating
references and crafting the perfect CV -Acing
the job talk and campus interview -Avoiding the
adjunct trap -Making the leap to nonacademic
work, when the time is right The Professor Is In
addresses all of these issues, and many more.
Research in Education 1974
Career Patterns of Former Apprentices United
States. Bureau of Apprenticeship and Training
1959
Flourishing in Life, Work and Careers Ronald J.
Burke 2015-02-27 Happiness in one aspect of
our life can positively impact our satisfaction
within other domains of our life. The opposite
also rings true. Today's generation of working
people have often been called the generation
who want it all. But can we really
Quality, Careers, and Training in Educational
and Social Research Caroline Hodges Persell
1976
Couples That Work Jennifer Petriglieri
2019-10-10 Every couple wants a happy
relationship and a meaningful career but how do
we balance both? In Couples that Work,
Professor Jennifer Petriglieri shifts away from
the language of sacrifice and trade-offs and
focuses on how couples can successfully tackle
the challenges they will face throughout their
lives--together. The book explores key questions
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like: - Can you and your partner have equally
important careers or must you prioritise one
over the other? - How can you juggle children or
family commitments without sacrificing your
work? - Does every decision require compromise
or can you find solutions that benefit you both?
Identifying common triggers and traps, and
presenting engaging exercises to help you avoid
and overcome them, this book will help every
couple design their own unique way to combine
love and work at every stage of their journey.
'Hugely insightful. All couples must read this
now' Susan David, author of Emotional Agility
'Managing one career is hard enough; two often
seems impossible. In this book, Jennifer shares
what she's learned about how couples can not
only survive but thrive' Adam Grant, author of
Originals
Careers in Theory and Experience Warren D.
Gribbon 1983-06-30 ÿThis book tells what
happens in terms of career development during
the 20 years following the 8th grade. The first
20-year longitudinal study of career
development in America in the post-World War II
period to have reached publication stage, it is
also the only such study that includes women in
its sample. The research was designed to test
the best theoretical formulations available. Its
findings provide clear and convincing tests of
exisitng developmental theory, support useful
extensions of theory, and stimulate hypotheses
for future research.ÿ Two important aspects of
the research program are the production of
aÿnew measurement technique for scaling
vocational maturity in adolescents,ÿand
refinement of anÿinnovative statistical
methodology for career development
modeling.ÿThe new measurement device,
entitled “Readiness for Career Planning,” is
applicable to both counseling/guidance
programs and research programs. The statistical
strategy combining multiple discriminant
analysis and Markov chain analysis in a coherent
modeling procedure is a major innovation in data
analysis procedures for research on careers.
Beyond these technical contributions, the book
is highly readable on a non-technical level. It
provides provocative and helpful insights into
the experience of developing careers in America
to readers in many walks of life. Appended to
this study is a NEW READINESS FOR CAREER
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PLANNING (RCP) INSTRUMENT AND
MANUAL, for use by the school counselor and
educational psychologist.
The New Careers Michael Arthur 1999-07-28
`To career used to mean to swerve wildly or to
go swiftly. In this beautifully argued, richly
documented, original, liberating work, Arthur,
Inksen, and Pringle demonstrate that the new
careers once more are about swift swerves,
unexpected agency, and enacted opportunities
and constraints. Readers will think about the
future in ways they never imagined possible.
This is a good book. People need to get it in their
hands to see how good it is'- Karl Weick,
University of Michigan The New Careers offers a
major new approach to the concept of career
and the relation of the individual to the
contemporary workplace. It shows that our
traditional conceptions of careers are rooted in
the stable conditions of the Indus
Career Education and the Meanings of Work
Donald Edwin Super 1976
Seeking Challenge in the Career S. Gayle
Baugh 2018-06-01 The Research in Careers
series is designed in five volumes to provide
scholars a unique forum to examine careers
issues in today’s changing, global workplace.
What makes this series unique is that the
volumes are connected by the use of Mainiero
and Sullivan’s (2006) Kaleidoscope Career
Model (KCM) as the organizing framework and
the theme underlying the volumes. In Volume 4
of the Research in Careers series, the authors
explore the influence of challenge on career
development and career outcomes. The
contributors investigate career challenge in
different national contexts (e.g., India) and in
different career fields (e.g., entrepreneurship,
nursing) and for different groups (nurses,
Millennials). The outcomes studied include
career satisfaction, leadership skills, and
occupational expertise. Finally, negative effects
of challenge are suggested.
Career, Work, and Mental Health Vernon Zunker
2008-06-05 Individuals seeking career
counseling often present with a complex array of
issues, and thus it is often difficult for
counselors to separate career satisfaction and
development from other mental health issues.
Career, Work, and Mental Health examines this
tightly woven connection between mental health
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issues and career development and offers
practical ways for counselors to blend career
and personal counseling. Taking this integrative
approach, author Vernon Zunker offers step-bystep procedures for delivering effective
intervention strategies – tactics that are
meaningful and relevant to career choice, career
development, and the interconnectedness of
personal problems.
Vocational Psychological and
Organisational Perspectives on Career
2009-01-01 Written by international experts, the
book opens by identifying some of the
“tributaries” that flow into the “great delta of
careers scholarship”, and noting the need to link
what are at present separate “islands” of
scholarship. It is structured to allow comparison
between the ways in which the two perspectives
address career development and career
management theory, research and interventions.
Addiction Careers 1986
Research Reports United States. Commission
on Population Growth and the American Future
1972
Understanding Interventions That Encourage
Minorities to Pursue Research Careers National
Research Council 2007-11-12 Minority groups
are severely underrepresented in the scientific
workforce. To encourage minorities to pursue
careers in research, a variety of "intervention
programs" have been created at the pre-college,
college, and graduate school levels. While there
is a belief that these programs often achieve
their goals, there is relatively little
understanding of the factors that contribute to
that success. The Division of Minority
Opportunities in Research (MORE) at the
National Institute of General Medical Sciences of
the National Institutes of Health has established
a grant program to support research to better
understand the factors that contribute to the
success of intervention programs. The MORE
Division asked the National Academies to
organize a workshop focusing on issues
addressed by the grant program. This workshop
summary presents examples of previous
research on intervention programs, describes
ways to formulate effective research questions
and conduct research to identify the key
elements that lead to successful intervention
programs, and outlines ways to foster a
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community of researchers in this area.
Resources in Education 1998
Ferguson Career Resource Guide to
Internships and Summer Jobs, 2-Volume Set
Carol Turkington 2009-01-01 Provides details on
over 550 internships and summer jobs.
Career Patterns in Social Work Dorothy Bell
1955
Research and Development, a 16-year
Compendium (1963-78) United States.
Employment and Training Administration 1979
The Routledge Companion to Career Studies
Hugh Gunz 2019-11-12 The Routledge
Companion to Career Studies is an in-depth
reference for researchers, students, and
practitioners looking for a comprehensive
overview of the state of the art of career studies.
Split into five parts, the volume looks at major
areas of research within career studies and
reflects on the latest developments in the areas
of theory, empirical studies, and methodology.
The book's five parts cover (1) major theoretical
and methodological debates and approaches to
studying careers; (2) careers as dynamic,
ongoing processes covering such issues as time,
shaping careers, career outcomes and patterns,
and the forces shaping careers; (3) the local,
national, and global context of careers, (4)
implementing career research to design
practical interventions in areas such as
education, counseling, and national policy; and
(5) a commentary on the current state of career
scholarship and its future development as
represented in this volume, by founding scholars
in the field. This book will be a sourcebook for
scholars studying careers, research students
intending to take up the study of careers, and
anyone – scholars and practitioners – with an
interest not only in understanding careers, the
factors shaping them and where they lead, but
also in how this understanding might be used in
practice.
The New Careers Michael Arthur 1999-07-28
`To career used to mean to swerve wildly or to
go swiftly. In this beautifully argued, richly
documented, original, liberating work, Arthur,
Inksen, and Pringle demonstrate that the new
careers once more are about swift swerves,
unexpected agency, and enacted opportunities
and constraints. Readers will think about the
future in ways they never imagined possible.
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This is a good book. People need to get it in their
hands to see how good it is′- Karl Weick,
University of Michigan The New Careers offers a
major new approach to the concept of career
and the relation of the individual to the
contemporary workplace. It shows that our
traditional conceptions of careers are rooted in
the stable conditions of the Industrial State
model which has dominated the Twentieth
century and that new models, better attuned to
the New Economy of the later Twentieth and
early Twenty-first centuries are now needed. The
book points to careers as actions rather than
structures, as a means of learning rather than
means of earning, and as boundaryless entities
rather than constrained ones. It also points to
the return of the career as a key concept in
social analysis, but shows that in the light of new
phenomena, the `career′ as we traditionally
know it will never be the same again. This
innovative and accessible book is based on work
for which Michael Arthur, Kerr Inkson and
Judith Pringle won the Academy of Management
prize for best section paper, which forms the
core of this book.
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The Criminal Career Britta Kyvsgaard
2002-11-14 How can the average 'criminal
career' be characterized and how common are
career criminals? Does offending become more
specialized and/or more serious as people get
older? Do female careers in crime differ from
those of males in substance or only in
magnitude? Britta Kyvsgaard examines these
questions through her longitudinal analysis of
the life circumstances and criminal pursuits of
45,000 Danish offenders. This 2002 book
provides a remarkably broad assessment of the
full spectrum of criminal career patterns. The
data, unparalleled in size and quality, allows
powerful analyses of criminal behavior, even
among relatively small demographic subgroups.
Kyvsgaard is thus able to make solid
assessments of offending patterns for males and
females, juveniles and middle-aged adults, and
employed and unemployed individuals.
Furthermore, she examines the empirical
evidence of the effects of deterrence and
incapacitation. Her findings suggest
rehabilitation as an alternative worthy of further
research.
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